Jordan School District
SUBSTITUTE/MISCELLANEOUS SALARY SCHEDULE
2025-2026

Substitute Teacher Schedule

High
Substitute - Benefit HS Diploma or ~ Associate's Bachelor's Degree or Current/Expired CE;;ZTS‘;?D Middle School  School/Middle
Eligible GED Degree Higher Licensed Teacher Teacher Prep Period School A/I?j
Prep Perio
ased on 8 hours/day < Hourly rate is based on 7.5 hours/day>

Key: Substitute Teacher
Non-Licensed

Current/Expired Licensed

Long-Term Sub Rate*

Category Extra Pay

Teacher Continuous Substituting 10 to 34 Contract Days (Without a $15 Per Dax
break or cancellation). Will be paid from the first day. Y
Current JSD Licensed - — -
Teacher Continuous Substituting 35 or more Contract Days (Without $50 Per Da
a break or cancellation). Will be paid from the first day. y
Substitute - Benefit *Substitute must be in a single assignment (same teacher and same school)
Eligible lasting longer than nine (9) continuous contract days.
Miscellaneous Schedule
Hourly Rates
Step LANE MISC "A" LANE MISC "D"* LANE MISC "G"* LANE MISC "H"* LANE MISC "I"* | LANE MISC "J"*
1 $13.89 $24.89 $17.53 $19.55 $44.71 $45.92
2 $14.25 . . . .
* Positions in these lanes do not increase in step.
3 $14.62
Position Lane Assignment:
Sweeper Student (A01) Substitute Bus Driver (A11) JStudent Night Custodial Supv (A04) Misc-Mall Delivery Misc JATC Fire Misc Adult Education
Student Assistant (A21) (100% of lane 7 step 1) | Substitute Nutrition Workers (A15) Instructor Misc CNA Instructor
ESY Assistant Student (A24) Per policy DA 168 NEG  |ESY Assistant Adult(A25) Equivalent to Z6 Misc Jordan Prep
Sub Bus Attendants (A12) -
Summer Mtnce Student (A32) Sub Alarm Responders (A33) JSummer Mtnce Adult (A34) Equivalent to Z8
South Valley Student (A22) Sweeper Adult (A05)
(Trainee through age 22) Misc Class Sub (Adult) (A43) Equivalent to Lane 3 Step 1
Key: Miscellaneous
Custodial Services Nutrition Services
Schools Transportation
Facility Services Miscellaneous
Notes:

1. This salary schedule is adopted only for the current school year. Any reference to future salary increases is advisory only and subject to further approval by the Board of Education based on
availability of funds.

2. For Coach/Advisor pay, refer to the coaching guidelines.
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